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Announcement by the Khunthalay Police Station
Subject : Antibribery Policy (Anti-Bribery Policy) and not accepting gifts or any other
Benefits (No Gift Policy) from performing duties fiscal year eoee

In accordance vath the Orgaric Act on AntiComuption BE. boaa, Section abd, paragrach
one, it is mandated that any state official is prohibited from accepting property or any other benefit
that may be equated to maney from anyone, except for assets o benefits that are legitimate under
taws, rukes, or regulations. This i unless acoepting property or other benefits is in accordance with
morality. as prescribed by the critesia and amount determined by the NACC and the Code of Ethics of
Police Officers, Eoiom, Article sfs) This includes performing legal duties and adhering o the
regulations of the Royal Thai Police with transparency, not displaying behavior that imglies
exploitation, being responsible for human rights duties, being prepared o be audited and liable.
having a good conscience considering sociely, and according to Article k{e), prioitizing the public
interest over personal benedit, having a public mind. cooperating. and sacificing for the benefit of the
public. This aligns with » national reform plan for the prevention and suppression of comuption and
misconduct (Revised version) that outlines important reform actities. Actiily « Develop the Thai
bureaucracy 1o be transparent and incomuptidke. Goal o, item m.s states that all sovernment agencies
shall declare that all government officisls do not accept gfts and gratuities of any kind fram
perioming duties (No Gt Policy)

Therefore, to grevent conflicts of interest between one's oan interests and the public
interest (Conflict of Interest), and to avoid accepting bribes, gfts, tokens, or any other benefits that
sffect the performance of duties, the Khunthalay Police Station has established suidelines for anti-
beibery (Anti-Sribery Policy) with the follawing details:

Objectives:
@ To prevent or reduce the opportunity for receiving bribes and conflicts of interest in various
farms for pelice officers under the Khunthalay Police Station.
k. To promote a conscience among police officers under the Khunthalay Folice Station in
refusing to accept sits and all kinds of favors in the performance of duties.
@ To ceate an ethical and transparent organizationak culture (Organization of Integrity) for the
sovemment system to be strang and sustainable.
« To establish measures, gudelines, and mechanisms fo prevent ging/receiving bibes ar any
other benefits.
To set guidelines for recehing entestainment fees or gfts from exscutives and police officers
under the jurisdiction of the Knunthalay Polics Station te comely with relevant laws and
regulations.

"

5. To support...

s

5. To support and enhance operations under the national strategy, master plan under the
national strategy, and the naticnal reform plan for preventing and suppressing coruption and
misconduct. It is also part of the gudelines for evaluating morality and Transperency in
sovemment agencies (Integrity and Transparency Assessment: ITAL

Seope of Application:
Applicable o all police officers under the jurisdiction of Khunthalay Police Station.

Definitions:

Bribe: Property or other benefits given o a persan in order for that person to act or omit to
do anything in their position, whether it is legal or dlegal, acoording to the person who paid
the bribe's wishes, inclucding receiving gifts, facilitation fees. a symbol of goodwil. accepting
donations, adopting, and similar benefits, When there is an offer, giving or receiving that can
reasonably be considered a bribe, and includes ghing of receiving afterward.
Gifts, presents, or any other benefits that affect the performance of duties: Money,
[ropesty, services, or any other benefits that have value and include tips which sovemment
fficials receive in addition to salary, income. govermment benefts in nomal cases, and affect
decisions, approvals, permits, o any other act in the performance of dulies in a manner that
benedits the giver of the gift in a cishanest way, either in the past, at the time of receipt, or in
the future.
Property: Property and intangible objects that may have a price and may be held, such as
money, houses, cars, stocks.
Receiving property or any other benefits in an ethical manner: Receiving property or any
other berefits from relatives or people given on various occasions usually according to
tradition or culture or given according 1o etiquette practiced in society.
Relatives: Parents, descendants, brothers and sisters. or sharing the same father o mother,
uncle, aunt. spouse, ascendant or descendant of the spouse, adopled child, or adogptes.
Other benefits: Things of value, inclucding price reductions, receiving entertainment, receiving
services, receiing trairing. o anything else of the same nature.
Performing duties: The actions or performance of dulies of a sovemment officiel in the
appointed position or has been assigned to perform any duties or o act instead of somecne
in certain duties, both general and specific dulies a5 a police officer are prescribed by Law,
powers and duties, of acts in accordance with the powers and duies specified by law to be
the powers and duties of the police.
Commander: A person who has the authority to command, supenise, moritor, and inspect
police officers under his comemand.
Subordinate: Subrdinate police officers at Khunthalsy Police Station. all officers, in addition
710 the commandes...
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10 the commander.

Guidelines for Preventing Britery-

= Al golice officers under The Khunithalay Polics Station aee prohitited Som getling involved in
g O recenng any fomm of brite. whethes diecly o increctly.

& Al police officers under e Khunthaley Folice Stafion are protibited from demanding o
accepting beibes for peranal gan or the benefl of olhers.

= follow the anfi<omuion policy without gelting involved in comution. whether diect or
Incect.

« Perormarce of ddies st be camied oul in accomdance with police repdation and

& Do not do amything that i conidened ghing or eceving a bribe.

B Supervee e datursement of exenses of flisted agercies i Wict accondance Wi
redevant Laws. nubes. and repdations.

. Recehing donations or francisl suppert, whether in the fomm of money, Cbiects, or groperty,
10 sy activity or project muat siriclly comply wih ndes, reguations, and snnouncements.
A these must be a receipt or evidence of reorigt of money 1o accompany the repart every
fame.

@ Fecehing property or any Ofher benefits though morl conduct, all polics officers under The
Mruanthalay Police Station st comply with the announcesment. The Natioral Arti-Comution
Comemission regardng T Cileria for recriving jroperty o oiher benefils Dvough the ihics of
offaals Bf enen. a staclly erforced

Measres Lo Manage Polcy Viclations:

= Violstions of Bis policy may lead 10 dacilinary sction or ciminal or legal jroceeding. Ths
kst Grect spenmon WO ardre wongiang Of acinowledge Dl weongicing hes been
comemitied but el not manage R comectly, which could rewd! in dacilinary purishment up
1 the paint of demiat fom govemment service.

b Lack of snaremen of B golicy snouncement o related Lans canol be used a5 an
ncue for nam-comylience.

= Commanders. according 10 the Police Degartment Order No. sk/avs daled @ Octaber
e, have the suthorly and duies 1o supervee and e suboednales sticly adhere 1o
et comply with S poicy.

Monitonng Messures.

= The Superintendent of he unthalay Tolice Sation s convitted to managing the agcy
honestly. tamspanmily. and in accordance weh The prnciles of good govermance by
mserminating publicily T police offcers under B3 puridction and extenal Sakenolden.

i & The commander. according to the fobice Ovdes Mo
o, mes. shall.
-
-«
= menr. shall have the powes andt duly 10 wupervise. monilor, and inspect sibordnate police
o il wnsee © ades st oficers under his control 1o enmae They comduct themaelves in accordance with This
< Wil e © adfes nes arrourcement. In the cvent That an action that vickstes s snnouncement & found, & st
& i Emal : Shuntha@ahunthalae org b= seported 1o the . o sy 23 s00n 5 possite
ulesl aorddhrag & The Kunithaley Police Stalion will arange for the review and improvement of opesaling
amsaaianivaiu - wrim - . uiddelines a3 apgsossiate or according to changes in variows srificant facton.
- rieioniey lidhy . 7 ey Fvieem © The adminstation department of The Kharihaley Police Stafion will prepare alisics on
wakcce "" u fiiteyeansy tribery o receiving §fts or any Oler beneis Som periomming ddies. slong with problems
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i accondance with The segulafions on maitaining govemment secrets, L Enoe, and sending
e matler 1o The agency for consederation. The informant and the complanant may be
foutle. for examgle. 3 complant agsns 3 govermment oficial & Fitinlly considersd a3
sovemment secel ¥ s 3 cool card. consider only the Cases with specfied cudence. The
smounding citumstances e cleardy evident a1 well a5 poinfing ouf certain personsl
witnesses anly. Regorting iformation on flumiisl peogle must concesl the name snd
ackhess of The complanant. ¥ the name and addeess of The complanant are ot concesled,
T releant apencies st be informed and provide profection 1o the petifonsr 2 follows:
Lot the commender we b dacefon o e o a apropsste o profect T
comglsinent. winesses. and perions providng iformation n the investigation. Dont et
yourself suffer danger o wffering. Unfsimess that may resd! from complants being 3 withess
o gving hat information.”

I The Case where The mame of the acaused i speciied. both the camplsnant and the
sesgondent must be protected Secame The matier has nof yet gone Teough She fact-
Cheching process. And 2 may be bullying and acomations Tt vl cause suffesing and
damage. arcd in The case wheve Dhe comglainant speciies in The request o conceal or does
ot wish for the name of The comglainant 1o be disclosed. The agency mwust not reveal the
e of the complanant 1o the reonding agercy. T it becmae The complanant may

7 have udered_



have suffered a5 3 resull of the complaint.

. When there is & compaint, the complainant and wilnesses will not be subject to any action
that affects one’s work or livelibood. IF any action is mecessary, such as separating the
werkplace to prevent the comphsinant, the witness. and the accused from meeting, ele.
‘consent must be obtained from the complainant and the withess.

@ Requests from the injured party. the complsinant, or wilnesses, such 3t 3 request to move 3
lace of work or methods for preventing or solving problems, should be considered by

& Frovide pratection to the comglainant from being harassed.

‘Arnounced on January e nd, B.Esoles
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